
SECTION 14:   PAY DIFFERENTIALS 

 

(Rev. 12/15/06:  PL 06-52) 14.336 
 

PAY DIFFERENTIAL 336 
CDF CHIEF OFFICER AND RELATED CEA TEMPORARY RECRUITMENT AND 

RETENTION DIFFERENTIAL - EXCLUDED 
 
 

Established:  07/01/06 
Expiration:  06/30/09 

 
CLASS TITLE 

CLASS 
CODE 

 
RATE 

EARNINGS 
ID 

 
CBID

 
DEPARTMENT 

Assistant Chief (Supervisory) 1039 $1851 8RR1 S08 
Unit Chief 1037 $1943 M08
Forestry and Fire Protection 
Administrator 

1031 $1943 
8RR2  

M08 

CEA: 
Assistant Deputy 
Director/Assistant Region Chief 

$1550 8RR3 

Deputy Directory/Region Chief 

7500 

$1350 8RR4 

M01

Forestry and Fire 
Protection 

  
  

CRITERIA 
• This is a temporary recruitment and retention differential for purposes of attracting and retaining 

experienced staff in the above named classifications. 
 
• All incumbents in the classes of Assistant Chief (Supervisory), Unit Chief, and Forestry and Fire 

Protection Administrator will receive the monthly differential. 
 
• Incumbents in CEA positions, approved by DPA, will receive the monthly differential. 
 
• Continuation of this pay differential is at the discretion of management, based on the recruitment and 

retention issues for these classes, and is scheduled for abolishment on June 30, 2009. 
 
 

FOR ALL CLASSES:  IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 
PRO RATED Yes 
SUBJECT TO QUALIFYING PAY PERIOD No 
ALL TIME BASES AND TENURES ARE ELIGIBLE Yes 
SUBJECT TO PERS DEDUCTION No 
 
 

FOR ALL CLASSES:  INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 
OVERTIME N/A 
IDL No 
EIDL No 
NDI No 
LUMP SUM VACATION No 
LUMP SUM SICK No 
LUMP SUM EXTRA No 
 
 


